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QUESTION 1

What act prohibits discrimination on the basis of physical and mental disabilities? 

A. ADEA of 1967 

B. Rehabilitation Act of 1973 

C. VEVRAA of 1974 

D. IRCA of 1986 

Correct Answer: B 

The Rehabilitation Act of 1973 prohibits discrimination on the basis of physical and mental disabilities. 

Answer option A is incorrect. The ADEA of 1967 is the Age Discrimination in Employment Act and addresses
discrimination against employees and applicants greater than 40 years of age. Answer option C is incorrect. VEVRAA is
the 

Vietnam Era Veteran\\'s Readjustment Assistance Act. Answer option D is incorrect. IRCA is the Immigration Reform
and Control Act, which prohibits discrimination on the basis of national origin and creates penalties for hiring illegal
aliens. 

 

QUESTION 2

Which of the following is a term used to describe efforts made by a downsizing company to help former employees
through the transition to new jobs and help them re-orientate to the job market? 

A. Duty of diligence 

B. Exit interview 

C. Utility function 

D. Outplacement 

Correct Answer: D 

Outplacement is a term used to describe efforts made by a downsizing company to help former employees through the
transition to new jobs and help them re-orientate to the job market. Answer option C is incorrect. The utility function is a 

term that describes the exact amount of risk an organization is willing to tolerate. 

Generally, the higher the priority of the thing that the risk is affecting, the lower the risk tolerance. Answer option A is
incorrect. The common law term duty of diligence describes an employee\\'s responsibility to act with reasonable care
and 

skill for the employer. This is part of the employee- employer payment contract. 

Answer option B is incorrect. An exit interview is conducted by HR department before an employee leaves the
company. 
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QUESTION 3

Sexual harassment is a form of sex discrimination and it is illegal in the US based on what law? 

A. Title VII of the Civil Rights Act of 1964 

B. ADA and Rehabilitation Act of 2008 

C. ADEA of 1967 

D. Fair Labor Standards Act of 1958 

Correct Answer: A 

Title VII of the Civil Rights Act of 1964 prohibits discrimination based on race, color, religion, sex, or national origin. 

Answer option D is incorrect. The Fair Labor Standards Act of 1958, also known as the Equal Pay Act, prohibits sex-
based wage discrimination. 

Answer option C is incorrect. ADEA of 1967 prohibits discrimination in employment on the basis of age (40 years or
older). 

Answer option B is incorrect. Americans with Disabilities Act (ADA) and Rehabilitation Act of 2008 make important
changes to the definition of the term "disability" by rejecting the holdings in several Supreme Court decisions and
portions of 

EEOC\\'s ADA regulations. 

 

QUESTION 4

Beth works for the HJR Corporation and she feels that she has been discriminated against by her supervisor. Beth
would like to file a charge with the EEOC but she\\'s afraid of the repercussions and she doesn\\'t want her identity
exposed. Beth asks a lawyer to file the charge for her so she can remain anonymous. Is this legal? 

A. It depends on the state where the charge is being filed, as some states allow anonymous filings while others do not. 

B. No, the person who has been discriminated against must file her own charge. 

C. No, the person who files the charge cannot remain anonymous. 

D. Yes, the person who files the charge can have someone else file the charge on their behalf to protect their identity. 

Correct Answer: D 

Beth can allow someone else to file the charge on her behalf to remain anonymous and protect her identity and
repercussions that may happen. 

Answer option B is incorrect. This answer is not correct as Beth can have someone else file the charge for her. 

Answer option C is incorrect. Beth can remain anonymous in the charge filing process. Answer option A is incorrect. The
EEOC is a federal organization and overrides state laws in regard to discrimination filings. 
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QUESTION 5

As a Senior HR Professional, you should be familiar with non-monetary rewards that your company provides for its
employees. Which of the following is an example of non-monetary reward? 

A. Satisfaction from challenging and exciting assignments 

B. Esteem from working with other talented people 

C. Cash compensation 

D. On-site cafeteria 

Correct Answer: D 

An on-site cafeteria is an example of a non-monetary reward. Answer option B is incorrect. Esteem from working with
other talented people is an extrinsic reward. Answer option A is incorrect. An intrinsic reward is an outcome that gives 

satisfaction to an individual from challenging and exciting assignments. An intrinsic reward encourages employee\\'s self
esteem. 

Answer option C is incorrect. Cash compensation is a monetary reward for employment. 
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