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QUESTION 1

Holly is a senior worker in her organization and she is a member of the union. Her position will be eliminated in sixty
days and she will be released from the company. Rather than being unemployed, Holly asks the union to move her to a
less senior position and release a junior employee. If the union agrees to this, what will this term be known as? 

A. Bumping 

B. Displacement 

C. Releasing 

D. Re-organization 

Correct Answer: A 

This is an example of bumping. Bumping is when a senior employee\\'s position is being eliminated and she elects to
move to a less senior position and force a less senior worker out of employment. Answer options C, B, and D are
incorrect. These are\\'nt valid terms for this scenario. Bumping is the correct choice. 

 

QUESTION 2

Lucas has asked his manager to take time off from work because of a holiday his religion celebrates. Fran agrees but
tells Lucas that he will be inspecting his project work to ensure that the work is accurate and not suffering because of
the requested time off. This is an example of what? 

A. Perpetuating past discrimination 

B. Religious persecution in the workforce 

C. Quality control 

D. Disparate treatment 

Correct Answer: D 

Fran should not inspect Lucas\\' work just because he has asked for time off based on a religious holiday. 

Answer option A is incorrect. There\\'s no evidence of past historical discrimination in this example. Answer option B is
incorrect. This isn\\'t a valid answer for the question as any discrimination based on religion falls into disparate
discrimination. 

Answer option C is incorrect. Quality control does inspect the quality of the work, but it\\'s equal for all project
deliverables, not just the deliverables tied to Lucas and his request for time off for the religious holiday. 

 

QUESTION 3

You are the HR Professional for your organization. You have just hired a new employee for your company. What form
are you and the newly hired employee required to complete to show the employee\\'s identity and eligibility to work in
the United States? 
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A. IRCA-00 

B. 1099 

C. IRCA-86 

D. I-9 

Correct Answer: D 

The I-9 form is a requirement of the Immigration and Control Act of 1986. It must be completed within three days of
hiring the employee. Some parts are completed by the newly hired candidate and the other parts are completed by the
HR Professional. Answer options B, A, and C are incorrect. These are not valid forms for the Immigration and Control
Act of 1986. 

 

QUESTION 4

HR Professionals must recognize types of unlawful discrimination to be in compliance with US law. One type of
discrimination is disparate treatment. Which one of the following is the best definition of disparate treatment? 

A. When an employer treats all applicants the same regardless of their race, color, sex, religion, national origin, age,
disability, or military or veteran status. 

B. When an employer creates a quid pro quo status based on an employee\\'s rebuttal of unwelcome sexual advances. 

C. When an employer treats a candidate differently based on the person\\'s race, color, sex, religion, national origin,
age, disability, or military or veteran status 

D. When an employee treats other employees differently based on their past work efforts. 

Correct Answer: C 

Disparate treatment is when an employer treats an employee or applicant differently based on the person\\'s race, color,
sex, religion, national origin, age, disability, or military or veteran status. 

Disparate treatment is an unlawful discrimination. 

Answer option B is incorrect. This statement defines a type of sexual harassment. Answer option A is incorrect.
Employers should treat all applicants the same regardless of race, color, sex, religion, national origin, age, disability, or
military or 

veteran status. Answer option D is incorrect. This is not an example of harassment, but a workplace environment. 

 

QUESTION 5

Beth works for the HJR Corporation and she feels that she has been discriminated against by her supervisor. Beth
would like to file a charge with the EEOC but she\\'s afraid of the repercussions and she doesn\\'t want her identity
exposed. Beth asks a lawyer to file the charge for her so she can remain anonymous. Is this legal? 

A. It depends on the state where the charge is being filed, as some states allow anonymous filings while others do not. 

B. No, the person who has been discriminated against must file her own charge. 
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C. No, the person who files the charge cannot remain anonymous. 

D. Yes, the person who files the charge can have someone else file the charge on their behalf to protect their identity. 

Correct Answer: D 

Beth can allow someone else to file the charge on her behalf to remain anonymous and protect her identity and
repercussions that may happen. 

Answer option B is incorrect. This answer is not correct as Beth can have someone else file the charge for her. 

Answer option C is incorrect. Beth can remain anonymous in the charge filing process. Answer option A is incorrect. The
EEOC is a federal organization and overrides state laws in regard to discrimination filings. 

Latest PHR Dumps PHR Study Guide PHR Braindumps

Latest PHR Dumps | PHR Study Guide | PHR Braindumps                                4 / 5

https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html


https://www.lead4pass.com/PHR.html
2023 Latest lead4pass PHR PDF and VCE dumps Download

To Read the Whole Q&As, please purchase the Complete Version from Our website.

Try our product !

100% Guaranteed Success
100% Money Back Guarantee
365 Days Free Update
Instant Download After Purchase
24x7 Customer Support
Average 99.9% Success Rate
More than 800,000 Satisfied Customers Worldwide
Multi-Platform capabilities - Windows, Mac, Android, iPhone, iPod, iPad, Kindle

We provide exam PDF and VCE of Cisco, Microsoft, IBM, CompTIA, Oracle and other IT Certifications.
You can view Vendor list of All Certification Exams offered:

https://www.lead4pass.com/allproducts

Need Help
Please provide as much detail as possible so we can best assist you.
To update a previously submitted ticket:

Any charges made through this site will appear as Global Simulators Limited.
All trademarks are the property of their respective owners.

Copyright © lead4pass, All Rights Reserved.

Powered by TCPDF (www.tcpdf.org)

Latest PHR Dumps | PHR Study Guide | PHR Braindumps                                5 / 5

https://secure.livechatinc.com/licence/8041871/v2/open_chat.cgi
http://www.tcpdf.org
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html
https://www.lead4pass.com/PHR.html

