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QUESTION 1

You are a consultant hired to implement Profile Management. One of the requirements is to track the previous
employment information for workers, including employer name, dates of employment, and job description. However, it is
not 

required to set up and maintain content items for each employer, and this information applies only to person profiles. 

What four actions should be taken? 

A. creating a non free-form content type 

B. creating a free-form content type 

C. adding the content type to the HRMS content subscriber code 

D. adding the content type to the Person profile type 

E. granting access employees, managers, and HR specialists to update the content section 

F. granting access to HR specialists only to update the content section 

G. granting access to employees and managers to update the content section 

Correct Answer: BCDE 

B: Content types are the skills, qualities, and qualifications that you want to track in talent profiles. The content library
contains predefined content types such as competencies, languages, and degrees, but you can create new content
types 

as needed. You can also create free-form content types. 

Content types contain: 

*

 Properties 

*

 Relationships 

*

 Subscribers 

B, C: Setting Up a Free-Form Content Type 

D: Note that free-form content types do not contain relationships and do not contain properties until you add them to a
profile type. 

E:Employees, managers, and HR specialists should all have access to update the content section. Note: Profile
management provides a framework for developing and managing talent profiles that meet your industry or
organizational 
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requirements. Profiles summarize the qualifications and skills of a person or a workforce structure such as a job or
position. Profiles are valuable for tracking workers\\' skills, competencies, and accomplishments, and for various talent 

management activities, such as career planning, identifying training needs, performance management, and in the
recruitment process for identifying job requirements and suitable applicants. 

Reference: 

Oracle Fusion Applications Product Information Management Implementation Guide, Profile Management: Explained 

 

QUESTION 2

What is the user experience feature of Fusion HCM products that helps you organize and manage person data
complexity, and interact with modules through simple standard interfaces? 

A. Manager Dashboard 

B. Embedded Analytics 

C. Portrait Cards 

D. Organization Viewer 

Correct Answer: A 

Fusion HCM delivers a Manager Dashboard that drives productivity and consistency when managing an integrated
workforce. Note:In a single location, managers are provided with: In a single location, managers are provided with: 

*

 A comprehensive view of key data for their organization in a hierarchical grid including contact, employment,
availability, compensation, and performance information 

*

 An interactive visual organizational chart that includes: / Interactive view of summarized contact, employment, salary,
and performance information for direct reports / Role based actions initiated from the org chart allowing managers to
take appropriate self-service actions on their directs such as promotions, transfers, terminations / Access to Managers
View of Worker Portraits allowing managers to gain deeper insight into an individuals performance, goals, qualifications,
total compensation, and availability trends / Simple reporting enabling exports of data to Excel allowing managers to
create quick, visual reports of their organization 

*

 Delivered, configurable embedded analytics that provide decision-making insight. Analytics include reporting at multiple
levels giving indirect managers better visibility and control. 

*

 Analytics that specifically support line managers include: / Worker availability schedules / Leave balances and financial
liability / New hire monitoring / Performance process monitoring 

*

 Analytics that support executive level managers include / Headcount / Turnover / Predictive intelligence 
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*

 Real time side by side worker comparisons based on skills, performance, and qualifications as well as the comparison
of job profiles. This visual comparison of workers and jobs empowers managers to optimize organizational staffing
decisions 

*

 The ability to identify the most qualified workers with best-fit analysis using weighted search parameters and profile
ranking of competencies, licenses, mobility preferences, and experience. This functionality allows a user to find either
the most suitable candidate for a job or a job most suitable for an individual. Based on both the employee profile and the
organizational talent profile, this algorithm helps users make informed decisions about how the organization may be
optimi 

Reference: 

Oracle Fusion Human Capital Management, Oracle Data Sheet 

 

QUESTION 3

As an implementation consultant, you created an action "Hire A Part-Time Employee" to hire part time employees. You
want the action to appear in the Action List of the predefined "Hire an Employee" page. What should you do to ensure
this? 

A. Create a new Action type. 

B. Nothing, the system will automatically detect and associate it with the page. 

C. Associate it with the "Hire an Employee" Action Type. 

D. New actions cannot be created 

Correct Answer: C 

Action type identifies the type of business process associated with the action and determines what happens when you
select an action. An action type is associated with one or more predefined actions. You can create your own actions
and 

associate them with the predefined action types. For example, the Hire an Employee action type is associated with the
Hire action. You could create an action Hire Part-Time and associate it with the Hire an Employee action type. Your
action 

appears in the Action list of values on the Hire an Employee page. To hire a part-time employee, you could select the
Hire Part-Time action instead of the predefined Hire action. 

Reference: 

Oracle Fusion Applications Coexistence for HCM Implementation Guide 11g, Action Type 

 

QUESTION 4

You want to use the tree management feature to organize data into hierarchies. Identify the seeded tree structures. 
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A. organization, position, division, geographies 

B. organization, position, department, geographies 

C. organization, job, department, geographies 

D. organization, job, division, geographies 

E. organization, position, division, establishment 

Correct Answer: C 

Note: 

*Oracle Fusion Human Capital Management (HCM) uses trees to model organization hierarchies. It provides seeded
tree structures for department and other organizational hierarchies that can include organizations with any
classification. 

* Oracle Fusion tree management allows data in applications to be organized into a hierarchical fashion, and allows you
to create tree hierarchies based on specific data. 

 

QUESTION 5

Which three statements are key Features of work structures? 

A. Jobsandpositions are integrated with profiles. 

B. Basic Grade Ladders can be set up in Core; a user can add progression rules in Grade Step Progression later. 

C. Only one rate can be associated with a grade and payscale. 

D. Typically, attributes get defaulted from either department or job to the position, then to the terms and conditions, and
then to the assignment. 

E. Profiles and payscales are integrated. 

Correct Answer: BDE 

B: Grade steps are distinct increments of progression within a grade. You can set up grades with or without grade
steps. 

Note: 

* Grade Scale 

A sequence of steps valid for a grade, where each step corresponds to one point on a pay scale. You can place each
employee on a point of their grade scale and automatically increment all placements each year, or as required. 

 

QUESTION 6

A worker rejoins a legal employees on April 01. 2011with a work relationship type of contingent worker. The worker was
previously associated with the same legal employer from June 21, 2000 till April 01, 2010 with a worker number 1122\\' 
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and work relationship type of contingent worker. A legal-employer number sequence is used. 

Will the worker number be reused for this worker? 

A. The worker number will be reused, because the worker has the same- work relationship type as the previous one and
with the same legal employer. 

B. The worker number will not be reused, because the legal-employer sequence is used. 

C. The worker number will not be reused, because the workerhas the same work relationship type as the previous one
and with the same legal employer 

D. The worker number will be reused, because the worker is joining the same legal employer after a gap of one year. 

E. The worker number will be reused, because the worker is joining the same enterprise. 

Correct Answer: B 

Worker numbers can be generated either manually or automatically. 

If you select manual generation, then you are recommended to define a numbering scheme to suit local requirements.
For example, determine whether uniqueness within the enterprise or at the legal employer level is important, and define 

the numbering scheme accordingly. 

If you select automatic worker-number generation, numbers can be allocated from either an enterprise sequence or a
legal employer sequence. If you use a legal-employer sequence, worker numbers are not guaranteed to be unique in
the 

enterprise. Also, they cannot be transferred outside the legal employer: if a worker leaves the enterprise and later starts
a new workrelationship of the same type but with a different legal employer, a new worker number is allocated to the 

work 

relationship. 

Reference: 

Oracle Fusion Applications Workforce Deployment Implementation Guide 11g, Selecting the Number-Generation
Method 

 

QUESTION 7

Identify three valid work structures that can help you identify the changes made in the Oracle Fusion HCM transaction
date. 

A. Effective data 

B. Action Reason 

C. Descriptive flexfields 

D. Approvals 

E. Key flexfields 
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F. Code 

G. Name 

Correct Answer: CDE 

C: Descriptive flexfields (DFFs) allow you to extend Oracle applications to meet business requirements without the need
for programming. You can use descriptive flexfields in the Oracle Trade Management UI to gather information ,
important and unique to your business, that would not otherwise be captured. You can customize a descriptive flexfield
to capture just the information your organization needs. The flexfield structure can depend on the value of a context field
and display only those fields (segments) that apply to the particular type of context. 

E: In an Oracle environment, a flexfield is a database field that has flexibility built into it so that users can define
reporting structures that are relevant to their specific organizations. Two types of flexfields are provided: key flexfields,
which are required to record key data elements in Oracle applications, and descriptive flexfields, which are user-defined
and record data elements that aren\\'t automatically provided. 

 

QUESTION 8

Your company is planning to move its HR system from a legacy application to Fusion. You are looking at a deployment
option that allows you to be free from maintaining the infrastructure and applications and gives you more flexibility in
terms of upgrading to latest releases of Fusion Applications. You are not expecting any large customizations to be done.
What is the best deployment model you can opt for? 

A. On-Premise 

B. SaaS 

C. Hosted 

D. Homegrown 

E. Hybrid 

Correct Answer: B 

Oracle Fusion Human Capital Management (HCM) delivers a complete suite of human resource and talent management
applications, all available as Software as a Service (SaaS). 

Note: The adoption of Software as a Service (SaaS) or On-Demand presents several technical and business challenges
for all players involved -independent software vendors (ISVs), hosting services providers and the customers. The 

technical challenges for SaaS providers include support for multi-tenancy, integration, security, usability, customization
and service-level management. Oracle SaaS Platform consisting of virtualization, database, middleware and
management 

software provides a comprehensive platform that addresses these challenges and runs on grid. 

Reference: 

HR in the Cloud: Bringing Clarity to SaaS Myths and Manifestos, Oracle White Paper 

 

QUESTION 9
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Your company is using a third-party HCM application that includes HR and Benefits. You are planning to focus on HR
Infrastructure, including implementation of new modules such as Oracle Fusion Global Payroll and Talent Management.
What is the deployment option available? 

A. Adopt the coexistence model for Oracle Fusion Talent Management. Later, move all other modules of HCM to Oracle
Fusion one by one. 

B. Adopt the new implementation for all the modules of HCM in Oracle Fusion. 

C. Adopt the upgrade solution for Oracle Fusion Applications. 

D. Adopt the coexistence model for Payroll and Talent Management in Oracle Fusion,later move all other modules of
HCM to Oracle Fusion one by one. 

Correct Answer: D 

Reference: 

Roadmaps to Oracle Fusion Applications for Current Oracle Applications Customers, Oracle White Paper 

 

QUESTION 10

You are implementing Oracle Fusion HCM and you make regular updates to your HR Data. For tracking these updates,
you are using Data Tracking, which is a means of manipulating a history of changes to personal records. A user can
date track by setting an "Effective Date". An effective date is at a particular point in time when a person\\'s record is
effective. Identify the three valid statements regarding effective date. 

A. Effective date enables you to maintain history of data. 

B. Effective date is the date on which you create the date. 

C. Effective date specifies when the data goes into effect. 

A. Effective date ensures that the data is valid at a given point of time. 

B. Effective date feature is applicable to all the HR objects. 

Correct Answer: A 

 

 

QUESTION 11

Identify the framework for developing and managing talent profiles that meet your industry or organizational
requirements. 

A. Talent Review 

B. Performance Management 

C. Profile Management 

D. Goal Management 

Latest 1Z0-584 Dumps | 1Z0-584 VCE Dumps | 1Z0-584 Exam Questions                              8 / 12

https://www.lead4pass.com/1Z0-584.html
https://www.lead4pass.com/1Z0-584.html
https://www.lead4pass.com/1Z0-584.html


https://www.lead4pass.com/1Z0-584.html
2023 Latest lead4pass 1Z0-584 PDF and VCE dumps Download

Correct Answer: C 

Profile management provides a framework for developing and managing talent profiles that meet your industry or
organizational requirements. 

Reference: 

Oracle Fusion Applications Sales Implementation Guide, Profile Management: Explained 

 

QUESTION 12

Enterprise ABC Limited is based in US, UK, and Australia. The grade structure is common across the enterprise.
However, the salary is paid out in respective currencies on each of the regions. Identify the correct method of defining
the grade and grade rates. 

A. Link grades with a commonset and associate grade rates with legislative data group for each region. 

B. Create grades and grade rates specific to each country and associate themwith respective business units. 

C. Create grades and grade rates specific to each country and associate them with legislative data group for each
region. 

D. Link grades and associate grade rate with a common set. 

Correct Answer: C 

You assign a legislative data group to each grade rate. Depending on how your enterprise is configured, you may have
several legislative data groups. You can set up grades that are shared across different areas of your business, and then
enter rates that are specific to each legislative data group. 

Note: 

*

 Legislative data groups are a means of partitioning payroll and related data. At least one legislative data group is
required for each country where the enterprise Each legislative data group is associated with one or more payroll
statutory units. 

*

 Oracle Fusion Payroll is organized by legislative data groups. Each legislative data group marks a legislation in which
payroll is processed, and is associated with a legislative code, currency and its own cost key flexfield structure. A
legislative data group is a boundary that can share the same set up and still comply with the local laws. It can span
many jurisdictions as long as they are within one country, and contain many legal entities that act as payroll statutory
units. Each payroll statutory unit can belong to only one legislative data group. 

Reference: Oracle Fusion Applications Workforce Deployment, Human Resources Guide, Grade Rates: Explained 

 

QUESTION 13

What are the four key features of organizations? 

A. Fusion Enterprise replaced EBS Business Group as primary data partition. 
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B. Fusion legislative Data Group replaces EBS Business Group are country specific data partition within an enterprise. 

C. The Legislative Data Group has a one-to-one relationship with the Payroll Statutory Unit (PSU). 

D. Departments and Representative Bodiesare Set Enabled in Fusion. 

E. Organizations in Fusion are "Date Tracked", which is means of maintaining a history of changes to the record. 

F. Legal Employer is used to partition payroll data in large organizations with multiple legal entities. 

Correct Answer: ABCF 

A: Enterprise replaces EBS Business Group as a primary data partition 

B: Legislative Data Group (LDG) replaces EBS Business Group as a country specific data partition within an Enterprise 

C: The minimum requirement is to create a legal entity for each country in which you pay workers. You must define each
legal entity as both a legal employer and a payroll statutory unit (PSU), and associate the relevant legislative data group
with the PSU. 

 

QUESTION 14

You are given the task of identifying the ongoing maintenance activities that can be performed from the Work Structure
work area. Identify five valid options. 

A. Manage Enterprise 

B. Manage Department 

C. Manage Business Unit 

D. Manage Professional Bodies 

E. Manage Reporting Establishment 

F. Manage Legal entities 

G. Manage Legislative Data Groups 

H. Manage Disability Organizations 

I. Manage Division 

Correct Answer: ABCFG 

Note: Identifying the Work Structures 

You identify each of the work structures using a security profile of the relevant type. 

To identify: 

*

 Departments (B), business units (C), and legal employers (F), you use organization security profiles 
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*

 Positions, you use a position security profile 

*

 LDGs (G), you use an LDG security profile 

*

 Payrolls, you use a payroll security profile These security profiles are reusable: you can include them in any person
security profile where they can identify the relevant data instance set of person records. The person security profile
inherits the data instance set of any security profile that you include. 

 

QUESTION 15

Which role can perform these actions? 

a) Self-service profile management b) Administrative profile management c) Request management d) Delegated
administrate 

A. User EnterpriseRole 

B. Identify Management Role 

C. Administration Role 

D. Benefit Administrator Role 

Correct Answer: A 

User administration: User administration includes self-service profile management (users can view and edit their own
profile), administrative profile management (one can view and manage the profiles of other users subject to access 

permissions), request management (enables users to create provisioning requests for resources with fine-grained
entitlements, profile management requests, and role membership requests ?approvers use the same user interface to
process 

requests), delegated administration (by moving administration points as close to the user as possible, an organization
can achieve tighter control and better security). 

Reference: 

Oracle Fusion Applications Security Leveraging Oracle Identity Management, Oracle Identity Manager 
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