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QUESTION 1

SCENARIO 

Please use the following to answer the next question: 

Building Block Inc. is a multinational company, headquartered in Chicago with offices throughout the United States,
Asia, and Europe (including Germany, Italy, France and Portugal). Last year the company was the victim of a phishing
attack that resulted in a significant data breach. The executive board, in coordination with the general manager, their
Privacy Office and the Information Security team, resolved to adopt additional security measures. These included
training awareness programs, a cybersecurity audit, and use of a new software tool called SecurityScan, which scans
employees\\' computers to see if they have software that is no longer being supported by a vendor and therefore not
getting security updates. However, this software also provides other features, including the monitoring of employees\\'
computers. 

Since these measures would potentially impact employees, Building Block\\'s Privacy Office decided to issue a general
notice to all employees indicating that the company will implement a series of initiatives to enhance information security
and prevent future data breaches. 

After the implementation of these measures, server performance decreased. The general manager instructed the
Security team on how to use SecurityScan to monitor employees\\' computers activity and their location. During these
activities, the Information Security team discovered that one employee from Italy was daily connecting to a video library
of movies, and another one from Germany worked remotely without authorization. The Security team reported these
incidents to the Privacy Office and the general manager. In their report, the team concluded that the employee from Italy
was the reason why the server performance decreased. 

Due to the seriousness of these infringements, the company decided to apply disciplinary measures to both employees,
since the security and privacy policy of the company prohibited employees from installing software on the company\\'s
computers, and from working remotely without authorization. 

In addition to notifying employees about the purpose of the monitoring, the potential uses of their data and their privacy
rights, what information should Building Block have provided them before implementing the security measures? 

A. Information about what is specified in the employment contract. 

B. Information about who employees should contact with any queries. 

C. Information about how providing consent could affect them as employees. 

D. Information about how the measures are in the best interests of the company. 

Correct Answer: A 

 

QUESTION 2

There are three domains of security covered by Article 32 of the GDPR that apply to both the controller and the
processor. These include all of the following EXCEPT? 

A. Consent management and withdrawal. 

B. Incident detection and response. 

C. Preventative security. 
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D. Remedial security. 

Correct Answer: A 

 

QUESTION 3

According to the GDPR, how is pseudonymous personal data defined? 

A. Data that can no longer be attributed to a specific data subject without the use of additional information kept
separately. 

B. Data that can no longer be attributed to a specific data subject, with no possibility of re- identifying the data. 

C. Data that has been rendered anonymous in such a manner that the data subject is no longer identifiable. 

D. Data that has been encrypted or is subject to other technical safeguards. 

Correct Answer: A 

Reference: https://www.chino.io/blog/what-is-pseudonymous-data-according-to-the-gdpr/ 

 

QUESTION 4

What is an important difference between the European Court of Human Rights (ECHR) and the Court of Justice of the
European Union (CJEU) in relation to their roles and functions? 

A. ECHR can rule on issues concerning privacy as a fundamental right, while the CJEU cannot. 

B. CJEU can force national governments to implement and honor EU law, while the ECHR cannot. 

C. CJEU can hear appeals on human rights decisions made by national courts, while the ECHR cannot. 

D. ECHR can enforce human rights laws against governments that fail to implement them, while the CJEU cannot. 

Correct Answer: B 

 

QUESTION 5

With respect to international transfers of personal data, the European Data Protection Board (EDPB) confirmed that
derogations may be relied upon under what condition? 

A. If the data controller has received preapproval from a Data Protection Authority (DPA), after submitting the
appropriate documents. 

B. When it has been determined that adequate protection can be performed. 

C. Only if the Data Protection Impact Assessment (DPIA) shows low risk. 

D. Only as a last resort and when interpreted restrictively. 

Correct Answer: B 
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Reference: https://edpb.europa.eu/sites/edpb/files/files/file1/20200724_edpb_faqoncjeuc31118.pdf (4) 

 

QUESTION 6

An organization receives a request multiple times from a data subject seeking to exercise his rights with respect to his
own personal data. Under what condition can the organization charge the data subject a fee for processing the
request? 

A. Only where the organization can show that it is reasonable to do so because more than one request was made. 

B. Only to the extent this is allowed under the restrictions on data subjects\\' rights introduced under Art 23 of GDPR. 

C. Only where the administrative costs of taking the action requested exceeds a certain threshold. 

D. Only if the organization can demonstrate that the request is clearly excessive or misguided. 

Correct Answer: D 

Reference: https://gdpr-info.eu/art-23-gdpr/ 

 

QUESTION 7

For which of the following operations would an employer most likely be justified in requesting the data subject\\'s
consent? 

A. Posting an employee\\'s bicycle race photo on the company\\'s social media. 

B. Processing an employee\\'s health certificate in order to provide sick leave. 

C. Operating a CCTV system on company premises. 

D. Assessing a potential employee\\'s job application. 

Correct Answer: A 

 

QUESTION 8

Select the answer below that accurately completes the following: "The right to compensation and liability under the
GDPR... 

A. ...provides for an exemption from liability if the data controller (or data processor) proves that it is not in any way
responsible for the event giving rise to the damage." 

B. ...precludes any subsequent recourse proceedings against other controllers or processors involved in the same
processing." 

C. ...can only be exercised against the data controller, even if a data processor was involved in the same processing." 

D. ...is limited to a maximum amount of EUR 20 million per event of damage or loss." 

Correct Answer: B 
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Reference: https://gdpr-info.eu/art-82-gdpr/ 

 

 

QUESTION 9

Which of the following does NOT have to be included in the records most processors must maintain in relation to their
data processing activities? 

A. Name and contact details of each controller on behalf of which the processor is acting. 

B. Categories of processing carried out on behalf of each controller for which the processor is acting. 

C. Details of transfers of personal data to a third country carried out on behalf of each controller for which the processor
is acting. 

D. Details of any data protection impact assessment conducted in relation to any processing activities carried out by the
processor on behalf of each controller for which the processor is acting. 

Correct Answer: C 

Reference: https://gdpr-info.eu/art-30-gdpr/ 

 

QUESTION 10

Which sentence BEST summarizes the concepts of "fairness," "lawfulness" and "transparency", as expressly required
by Article 5 of the GDPR? 

A. Fairness and transparency refer to the communication of key information before collecting data; lawfulness refers to
compliance with government regulations. 

B. Fairness refers to limiting the amount of data collected from individuals; lawfulness refers to the approval of company
guidelines by the state; transparency solely relates to communication of key information before collecting data. 

C. Fairness refers to the security of personal data; lawfulness and transparency refers to the analysis of ordinances to
ensure they are uniformly enforced. 

D. Fairness refers to the collection of data from diverse subjects; lawfulness refers to the need for legal rules to be
uniform; transparency refers to giving individuals access to their data. 

Correct Answer: A 

 

QUESTION 11

WP29\\'s "Guidelines on Personal data breach notification under Regulation 2016/679\\'\\' provides examples of ways to
communicate data breaches transparently. Which of the following was listed as a method that would NOT be effective
for communicating a breach to data subjects? 

A. A postal notification 

B. A direct electronic message 
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C. A notice on a corporate blog 

D. A prominent advertisement in print media 

Correct Answer: C 

Reference: https://www.google.com/url?sa=tandrct=jandq=andesrc=sandsource=webandcd=andved=2ahUKEwih19CS
x9LqAhVQe8AKHe- VDQEQFjAAegQIAhABandurl=https%3A%2F%2Fec.europa.eu%2Fnewsroom%2Farticle29
%2Fdocument.cfm% 3Fdoc_id%3D49827andusg=AOvVaw2uhYsKyRzJ6lwhQyiMURJF (21) 

 

QUESTION 12

SCENARIO 

Please use the following to answer the next question: 

Jack worked as a Pharmacovigiliance Operations Specialist in the Irish office of a multinational pharmaceutical
company on a clinical trial related to COVID-19. As part of his onboarding process Jack received privacy training He
was explicitly informed that while he would need to process confidential patient data in the course of his work, he may
under no circumstances use this data for anything other than the performance of work-related (asks This was also
specified in the privacy policy, which Jack signed upon conclusion of the training. 

After several months of employment, Jack got into an argument with a patient over the phone. Out of anger he later
posted the patient\\'s name and hearth information, along with disparaging comments, on a social media website. When
this was discovered by his Pharmacovigilance supervisors. Jack was immediately dismissed 

Jack\\'s lawyer sent a letter to the company stating that dismissal was a disproportionate sanction, and that if Jack was
not reinstated within 14 days his firm would have no alternative but to commence legal proceedings against the
company. This letter was accompanied by a data access request from Jack requesting a copy of "all personal data,
including internal emails that were sent/received by Jack or where Jack is directly or indirectly identifiable from the
contents. In relation to the emails Jack listed six members of the management team whose inboxes the required
access. 

How should the company respond to Jack\\'s request to be forgotten? 

A. The company should not erase the data at this time as it may be required to defend a legal claim of unfair dismissal. 

B. The company should erase all data relating to Jack without undue delay as the right to be forgotten is an absolute
right. 

C. The company should claim that the right to be forgotten is not applicable to them, as only a fraction of their global
workforce resides in the European Union. 

D. The company should ensure that the information is stored outside of the European Union so that the right to be
forgotten under the GDPR does not apply. 

Correct Answer: C 

 

QUESTION 13

A company wishes to transfer personal data to a country outside of the European Union/EEA In order to do so, they are
planning an assessment of the country\\'s laws and practices, knowing that these may impinge upon the transfer
safeguards they intend to use 
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All of the following factors would be relevant for the company to consider EXCEPT\\'? 

A. Any onward transfers, such as transfers of personal data to a sub-processor in the same or another third country. 

B. The process of modernization in the third country concerned and their access to emerging technologies that rely on
international transfers of personal data 

C. The technical, financial, and staff resources available to an authority m the third country concerned that may access
the personal data to be transferred 

D. The contractual clauses between the data controller or processor established in the European Union/EEA and the
recipient of the transfer established in the third country concerned 

Correct Answer: B 

 

QUESTION 14

In which of the following cases, cited as an example by a WP29 guidance, would conducting a single data protection
impact assessment to address multiple processing operations be allowed? 

A. A medical organization that wants to begin genetic testing to support earlier research for which they have performed
a DPIA. 

B. A data controller who plans to use a new technology product that has already undergone a DPIA by the product\\'s
provider. 

C. A marketing team that wants to collect mailing addresses of customers for whom they already have email
addresses. 

D. A railway operator who plans to evaluate the same video surveillance in all the train stations of his company. 

Correct Answer: D 

 

QUESTION 15

Which of the following countries will continue to enjoy adequacy status under the GDPR, pending any future European
Commission decision to the contrary? 

A. Greece 

B. Norway 

C. Australia 

D. Switzerland 

Correct Answer: D 

Reference: https://ec.europa.eu/info/law/law-topic/data-protection/international-dimension- data-protection/ adequacy-
decisions_en 

Latest CIPP-E Dumps | CIPP-E VCE Dumps | CIPP-E Braindumps                                7 / 9

https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html


https://www.lead4pass.com/cipp-e.html
2023 Latest lead4pass CIPP-E PDF and VCE dumps Download

Latest CIPP-E Dumps CIPP-E VCE Dumps CIPP-E Braindumps

Latest CIPP-E Dumps | CIPP-E VCE Dumps | CIPP-E Braindumps                                8 / 9

https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html


https://www.lead4pass.com/cipp-e.html
2023 Latest lead4pass CIPP-E PDF and VCE dumps Download

To Read the Whole Q&As, please purchase the Complete Version from Our website.

Try our product !

100% Guaranteed Success
100% Money Back Guarantee
365 Days Free Update
Instant Download After Purchase
24x7 Customer Support
Average 99.9% Success Rate
More than 800,000 Satisfied Customers Worldwide
Multi-Platform capabilities - Windows, Mac, Android, iPhone, iPod, iPad, Kindle

We provide exam PDF and VCE of Cisco, Microsoft, IBM, CompTIA, Oracle and other IT Certifications.
You can view Vendor list of All Certification Exams offered:

https://www.lead4pass.com/allproducts

Need Help
Please provide as much detail as possible so we can best assist you.
To update a previously submitted ticket:

Any charges made through this site will appear as Global Simulators Limited.
All trademarks are the property of their respective owners.

Copyright © lead4pass, All Rights Reserved.

Powered by TCPDF (www.tcpdf.org)

Latest CIPP-E Dumps | CIPP-E VCE Dumps | CIPP-E Braindumps                                9 / 9

https://secure.livechatinc.com/licence/8041871/v2/open_chat.cgi
http://www.tcpdf.org
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html
https://www.lead4pass.com/cipp-e.html

